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DESCRIPTION OF THE PROJECT

CONTEXT
The issue of equity in education is generating increasing interest. It had been thought that massive expansion of educational systems would enable all young people to realize their potential, regardless of their social environment, their origin and their situation of disability. The PISA (Programme for International Student Assessment) evaluations, of the OCDE, remind us that, in a lot of countries, an unacceptable number of young people don’t have access to basic skills. 
Numbers of adults and young people who have dropped out of the school system, without completing their basic school education, could obtain professional qualification through training in the workplace. To the extent that the school failure is the result of several factors (educational, economic, social), cooperation between training organizations, certification organizations and social enterprises must promote the development of capacities for a professional certification, by developing their employability.
With European funding, transnational partners have developed the LeGaQual method as part of the eponymous project. The LeGaQual method promotes training in the workplace for people with low qualification. The conclusion of the evaluation conducted by the agency 2e2f specifies that “this project is a good basis for the recognition of the skills acquired at the workplace and for the development of assessment validation for people of low qualification. A later project, on only a few professional sectors, which will develop training reference systems linked with national qualification systems, and with the European framework of certification could be envisaged. This project however will have to be designed with more transnational cooperation”.
In Wallonia, training courses for jobseekers increasingly include periods of learning in companies. It has therefore become more and more pertinent to encourage a clear system of identification and validation of professional skills. This project will have both a transversal (professional abilities, social abilities, inclusion) and longitudinal impact for the access to employment and lifelong learning during your career.
In Portugal, there are training organizations which specialize in training and certification for disabled people. The certification delivered is especially for this public.  




In France, the law of 24 November 2009 concerning orientation and lifelong learning reaffirms the need to standardise courses, especially for jobseekers and employees with low qualification.
For several years we have been working on workplace training, and in association with the new applicable measures (Law of 2009, ECVET 2014), we would like to promote the recognition of skills of disabled and low qualified people.
In so doing, we will develop a series of learning units which will be transferable in different professions. 
ISSUES   
This new project attaches the definition and implementation of engineering protocol in training in workplace and/or creation of activities (in association with training) for social companies, and this whatever the sectors of activities.
Encourage access to certification end/or qualification to common right for vulnerable or disabled people need today to evolve postures of the actors implicated in a protocol of training in workplace. In fact, this kind of training make the workplace support around the postures of employees-learner, technical-tutor, and trainer-evaluator must be remained.
Situation of work is considers like a cornerstone of system of training, as it becomes a professional significant situation. This different way offers possibility to get out dogmas of national systems and thinks definitions and implementation of a European engineering protocol in training in workplace. Training in workplace is here on a paradigm associated on gender and of style of profession (Y.Clot) to promote recognizing of skills by the specialist professional.
Project LeGaQual2Do has an issue of social recognizing for a public of special needs who doesn’t access to standard classics of transmission of knowledge. That is why we would like to develop a database which facilitated memorization and transfers of skills in association with certification referential. 

OBJECTIVES
Objectives of LeGaQual2Do project is to transfer the insight of experiences  of method LeGaQual and database Certifia, with an approach of qualification training in workplace and cooperation with certificate organizations, developed in cleaning and agriculture activities sectors. It going to make declination tools encouraging integration of training models in workplace is aimed to certification of ordinary law with countries concerned by the project.


 
The aims is allow to learn from this study of experimentation realised in workplace training in green space and cleaning sectors for going further in development of the method. But also, transferring skills to training in workplace and to recognizing for a European capitalization. 
To do that, we will develop a shared tool to create recognizing passport in several trades (food services, reception staffs).
Specific objectives:
· To conduct analysis of workplace in regard both on the professional culture of sectors of activity concerned and on expectations of the associate certification, country by country;
· To develop a model of cooperation between training organisation – certification organisation and social enterprise, serving training in workplace;

· To think about professional postures and the training of actors who accompanies the workplace training and evaluation for vulnerable people;
· To define and implement a specific protocol of training engineering in workplace and/or creating activity (in association with training) for social companies, regardless of activities and focusing on ordinary law certification;
· To design an European portfolio based of coherence between diplomas on first level and skills valorised by the professional (ECVET);
· To think about define the boundaries and criteria in the learning companies.
 PARTENERSHIP
The development of the model LeGaQual2Do is possible through an articulation of actions between training organisations, experts of pedagogy and certification and learning companies.

In this way, in each country partner of the project, the partnership is based on implication of training organisation, certification organisation and learning company (1 leader of the consortium per country and silents partners).
For example, in France a collecting organisation for professional training will be a silent partner for managing reflection about finances issues and assuring the device. A representative of professional training Minister will also be implicated for accompanying us in these issues.
Partnership: in a privileged way found partners which have worked on certification from maximum level 2 or 3.



ARCHITECTURE OF PROJECT 
To satisfy the objectives, the project LeGaQual2Do is based around the next phases:

1. Analyzing the legislation about certifications and training in workplace and the position of education instructors. What is common on referential trades and on social recognition? How from job analysis on legal, finances aspects and practical procedures, find the common denominator in the trades, the training and certification associated? (with  solicitation of an expert ECVET)
2. Adapting the methodology LeGaQual (posture of training, training method, evaluation method) to facilitate the transferability,  of the identify needs by partners. And to analyse workplace both professional culture of concerned sectors and regarding associated certification, country by country.
The key steps:

· To develop a cooperation model between training organisation-certification organization-and learning company in the service of training in workplace;
· To think about professional postures and training of actors who accompanies training and evaluation in workplace for vulnerable people
· To create a European portfolio based on coherence between first level of diplomas and valorised skills by professionals (CEC ECVET).
A special attention will be given for accessibility of lexicon and syntax for low level and disabled people.
The mobilisation of ECVET system, for structuring these training must allow us to promote validation and recognising of knowledge and skills acquired.

3. Experimenting the protocol of the training in the workplace and the partnership (training organisation, certification organization in the learning companies
4. Evaluating impact of the protocol and the relevance of pedagogical methods from beneficiaries, training tutors and trainers

5. Modeling and diffusion of the engineering training protocol in the workplace and/or creating activity (in association with training) to the social companies, whatever their activities sectors, and prior to the common law certification.



TARGET AUDIENCE
· Actors in the process of training in the workplace: training organisations, certificatory organisations and learning organisations
· Technical supervisors/tutor training

· Learners or employees in learning companies (disadvantaged people and disabled people).

RESULTS 

· Analysis report of legislation documents about certification and training in the workplace

· Engineering protocol of training in the workplace and/or creating activities (in association with training) for social companies

· Report of evaluation

· Pedagogical visual accessible tools for all in association with existing certification benchmarks.
EXPECTED IMPACT
Training in the workplace provided by professional supervisors, in association with training organisations, will promote the transfer of acquired skills, for:

· A relating with certification benchmarks for an access to the certification for vulnerable people;

· A formalisation of prior learning module and theses units for a transfer to a certification;

· A mobility of acquired skills to future proof jobs, for low level people.
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